
CHAPTER 8: APPLYING CRITICAL THINKING SKILLS
Directions: Read the following paragraphs carefully, then answer the questions that follow. Any inference you make 

(1) must be logical and (2) must be based on the information given in the paragraph.
1. 

Perfectionist are constantly redoing things. They pick minute pieces of lint off your clothes. They straighten pictures and close drawers that have been left open. They measure things precisely. Their closets and dresser drawers are immaculate. And yet, they are always apologizing that some minor little thing that they think isn’t up to par. Perfectionists are fascinating because no matter how perfect they are, they never think they are perfect enough.

• What can you infer about whether the author is a perfectionist?

• Explain the basis for your inference

2. 

Andrea was fifteen minutes late to our meeting this morning, but she didn't apologize when she entered the conference room and took her seat. After only five minutes, Andrea started drumming her fingertips on the table and stared out the window. When Randolph asked her opinion of our new Idea she said. "I think it’s totally ridiculous." When the meeting was over, Jeremy and Alicia asked Andrea if she would like to join them for lunch at Francisco's. They were surprised when Andrea wrinkled her nose and said, “That place has terrible food. I hate it." When Andrea left the meeting room she did not say goodbye to anyone.

• What can you infer about Andrea?

3.

The work world is constantly changing. New technology and business techniques require workers to have on-going training and education. The business world needs young people to take over more of the jobs in our increasingly complex industries. Under current economic circumstances, getting a job in many occupational areas is highly competitive and difficult. There is no longer an abundance of positions just waiting to be filled. 

Older workers have had their opportunity. It’s now time for them to move aside and make room for the younger generation. Many older employees have not kept pace with the technology and innovations in their fields. Their business methods are old-fashioned and often outdated. There is a large gap between the better-educated younger worker and the worker who has been on the job for three or four decades

Young workers also bring the energy, enthusiasm, and idealism that are necessary for progress. The older generation would be best used in an advisory capacity whenever needed.

Keep in mind, too, that retirement plans and Social Security make it possible for employees to retire at the age of 65 with enough money to live on. Without the stress and anxiety of their jobs, they are free to enjoy the fruits of their long years of labor.

• What is the author's purpose for writing this passage? (In other words, what does the author want to persuade reader to believe or do?)

• Give examples of two statements that represent opinions. 

• What information has been left out? (In other words, what information did the author not include because it would not help accomplish his or her purpose?)

• Who do you think wrote this? (A young person? An older person? Is the person employed or unemployed?)
4. 

Americans today are living longer thanks to improved medical care. Even so, some businesses have a policy of compulsory retirement at the age of sixty-five. This means that many people who enjoy good health and who still have important skills to offer are being forced to stop working. For many of them, losing a job robs their life of much of its meaning. There should be room in the business world for people of all ages. There is no sound reason to crowd people out of the work world because of their age.

Many companies justify their compulsory retirement policies by pointing out that the most senior workers deserve a rest after a lifetime of work. Retirement is described as a reward, but it is often a punishment. If a worker is still willing and able to function satisfactorily on the job, then the worker should have the option to stay on the job past the retirement age. Older workers who may not want to work full time, but still desire active contact with the world of work, should have the opportunity to work out part-time arrangements or job-sharing agreements. The skill and experience that come with age should not be casually discarded. To discriminate because of a person's age is as unjust as discrimination because of race, religion, or sex.

• What is the author's purpose for writing this passage? (In other words, what does the author want to persuade the reader to believe or do?)

• List at least two statements that represent facts. (In other words, they could be proved accurate or true.)
• What information has been left out? (In other words, what information did the author not include because it would not help accomplish his or her purpose?)

• Who do you think wrote this? (A young person? An older person?  Is the person employed or unemployed?)


