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Chapter 10

Cooperative Learning

Purpose of the Chapter

The focus of Chapter 10 is on cooperative learning. The unique aspects of the cooperative learning model such as its different task, reward, and goal structures are described along with theoretical and empirical support for the model. The chapter also compares several different approaches to cooperative learning and provides a detailed discussion on how to plan and conduct cooperative learning lessons.
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Main Chapter Points

Overview of Cooperative Learning

· Cooperative learning is unique among the models of teaching because it uses different goal, task, and reward structures to promote student learning.

· The cooperative learning task structure requires students to work together on academic tasks in small groups. The goal and reward structures require interdependent learning and recognize groups as well as individual effort.

· The cooperative learning model aims at instructional goals beyond academic learning, specifically intergroup acceptance, social and group skills, and cooperative behavior.

· The syntax for cooperative learning models relies on small-group work rather than whole-class teaching and includes six major phases: present goals and establish set; present information; organize students into learning teams; assist team work and study; test on the materials; and provide recognition.

· The model's learning environment requires cooperative rather than competitive task and reward structures. The learning environment is characterized by democratic processes in which students assume active roles and take responsibility for their own learning.

Theoretical and Empirical Support

· The intellectual roots for cooperative learning grow out of an educational tradition emphasizing democratic thought and practice, active learning, cooperative behavior, and respect for pluralism in multicultural societies.

· A strong empirical base supports the use of cooperative learning for the following educational objectives: cooperative behavior, academic learning, improved race relationships, and improved attitudes toward disabled children.

Planning and Conducting Cooperative Learning Lessons

· Planning tasks associated with cooperative learning puts less emphasis on organizing academic content and more emphasis on organizing students for small-group work and collecting a variety of learning materials to be used during group work.

· One of the major planning tasks is deciding which cooperative learning approach to use. Four variations of the basic model can be used: Student Team Achievement Divisions, Jigsaw, Group Investigation, and structural approach.

· Regardless of the specific approach, a cooperative learning lesson has four essential features that must be planned: how to form heterogeneous teams, how students are to work in their groups, how rewards are to be distributed, and how much time is required.

· Conducting a cooperative learning lesson changes the teacher's role from one of center stage performer to one of choreographer of small-group activity.

Managing the Learning Environment

· Small-group work presents special management challenges to teachers.

· During cooperative learning lessons, teachers must help students make transitions to their small groups, help them manage their group work, and teach important social and group skills.

Assessment and Evaluation

· Assessment and evaluation tasks, particularly evaluation, replace the traditional competitive approaches described for earlier models with individual and group rewards, along with new forms of recognition.

· The use of newsletters and public forums are two devices teachers use to recognize the results of student work performed in cooperative learning lessons.

Important Terms

	cluster seating

communication skills

competitive

cooperative

goal structure

group investigation

group skills

independent task
	individualistic

interaction patterns

interdependent task

Jigsaw

numbered heads together

reward structure
	social skills

student team achievement divisions (STAD)

swing seating

task structure

think-pair-share


Strategies for Teaching Chapter 10

Several of the overall activities described at the beginning of this section should be considered for helping teach students how to plan and conduct a cooperative learning lesson and to reflect on their lesson. In addition, the following activities can help students understand key aspects of direct instruction.

Present and Explain

Activity 1: Video on Cooperative Learning

Purpose: To provide students with an overview of the cooperative learning model.

Strategy: Show the video on “Cooperative Learning” that was created specifically for Learning to Teach. Use it as a springboard for small group or whole-class discussion about the model, its syntax, and the learning goals it can achieve.

Small Group and Experiential

Activity 2: Characteristics of Cooperative Learning

Purpose: To help student assess their own experiences with small-group or cooperative learning.

Strategy: After students have read the chapter, ask them in small groups to identify the characteristics that differentiate cooperative learning from small group work. Ask them to assess their experiences with group work. Were they participating in cooperative learning? Why or why not? Following this discussion, ask students to use “Assessing My Skills for Cooperative Learning,” found in Chapter 10 of the Guide to Field Experiences and Portfolio Development, to assess their concerns about using cooperative learning.

Activity 3: Cooperative Reward Structures

Purpose: To help students explore the controversy that often surrounds cooperative reward structures.

Strategy: Have students read about cooperative reward structures in Chapter 10. Then divide the class into several small groups. Have half of the them prepare to debate the case for using cooperative reward structures. Have the other half prepare to debate the case against cooperative reward structures. Select students from each of the small groups to conduct a point-counterpoint debate or panel discussion. Give each side 10 or 15 minutes to present its case, followed by questioning. Make sure to allow time for whole-class questioning and discussion of issues pertaining to grading and the use of cooperative goals structures, including parent reactions.

Field Work and Portfolio

Activity 4: Student Behavior in Groups

Purpose: To help students focus on student behavior while working in teams and other aspects of group work.

Strategy: Have students observe team study during a cooperative learning lesson. Have them focus specifically on team formation and management aspects of the lesson including seating arrangements, availability and distribution of materials, directions, transitions, and the teacher’s role while cooperative groups work. Observe also how the students are working with one another. “Observing Small-Group Interactions” found in Chapter 10 of the Guide to Field Experience and Portfolio Development provides an example of how an observer might record small-group interaction during cooperative learning. Have students in small groups pool their results and discuss the strengths and weaknesses of group work.
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