The Essential Managerial Assessment Profile
The links below represent the key assessments the authors refer to in Table 1.3, or reasonable alternatives. The authors would like to thank Linn Van Dyne for the use of the Cultural Intelligence Scale (CQS), and Jon Duffy and David Groth at Multi Health Systems for their development of the MSCEIT site for students.
	Self-Awareness Dimension 
	Assessment Tool
	Special Instructions
	Link

	Critical Thinking
	Watson-Glaser
	None
	Although many excellent critical thinking assessments exist in the marketplace, there are currently very few ability-based assessments of critical thinking available that may be self-administered. As such, if you would like to take a measure of critical thinking we suggest the following. First, check with your school's career placement center to see if they offer a test of critical thinking. Often times, career centers will offer a self-reported test of critical thinking such as Career Leader. Second, you may approach assessment companies that offer critical thinking tests for a fee such as the Watson Glaser or Cornell Critical Thinking test: 
http://pearsonassess.com/HAIWEB/Cultures/en-us/Productdetail.htm?Pid=015-8191-013&Mode=summary
 

We are actively working with researchers who are developing a high-quality online test of critical thinking. We hope to be able to offer this test free or for a minimal fee in 2008.



	Emotional Intelligence
	MSCEIT
	Students can take the MSCEIT at a significantly reduced cost, but there is a fee for this test.
	www.msceit.com


	Cultural Intelligence
	Cultural Quotient Scale (CQS)
	None
	Being programmed.

	Personality Traits
	IPIP-NEO
	Be sure to check both boxes on the first page.  Remember that the demographic information and a name (even a mock name) are needed to receive feedback.
	http://www.personal.psu.edu/faculty/j/5/j5j/IPIP/ipipneo120.htm


	Personality Preferences
	Champagne and Hogan
	None
	http://careers.d.umn.edu/inventories/personality_test.php


	Personal Values
	Work Values Inventory
	None
	http://www.usd.edu/trio/tut/time/workinv.html


	Career Orientation
	O*NET Skills Profiler
	Click on Directions and read them first, then click on the link to the actual exercise.  
	Directions
Actual exercise:  http://www.onetcenter.org/CIP.html



Additional links to Self-Assessments

	Stress
	Adapted from the "Social Readjustment Rating Scale" by Thomas Holmes and Richard Rahe
	See page
	http://www.teachhealth.com/#stressscale



:

Career Orientation

Exploring Occupational Interests & Work Values

During this web activity you will complete two computer-based career assessment/exploration tools. These tools have been developed from well-researched theories of career development, and the results are linked to the O*NET database in order to provide a snapshot of occupations that “match” your profiles.

URL: http://www.onetcenter.org/CIP.html
Instructions for download and setup: 
1. Follow the URL above and scroll to the bottom of the webpage. 
2. Click the first link labeled “CIP – Software” to download the required files.
3. Your computer will open a prompt window asking if you want to save or open the file. Click “Save” and then save the download to your Desktop (the download is a zipped/compressed file). This may take several minutes depending on your Internet speed.
4. Open the downloaded file (it’s entitled “CIP_WIP”) and open (double-click) the file “netsetup.” 

5. Click “Run” to install the software.

6. Click “Next” on all the prompt windows until the installation is complete. Then, click “Finish.”

7. You will now have two shortcut icons on your Desktop (“Work Importance Profiler” and “Interest Profiler”). FOR THIS ACTIVITY YOU ARE TO COMPLETE THE “INTEREST PROFILER” ONLY.
Instruction for completing instruments:

1. To begin, simply double-click the Desktop shortcut icon for the “interest profiler.”

2. The program is very straightforward, simply follow the instructions provided. Allow plenty of time to complete it. Depending on how quickly you respond, it could take up to 30 minutes to complete (this length is quite rare). Also, there is large type, and very basic instructions – it is prepared for anyone to complete, including those with potential sight disabilities and novice computer skills.

3. Be sure to answer as honestly and candidly as possible. This approach will better enable the tool to provide an accurate assessment of your profile.

4. Once you have answered all of the questions for, it will provide you with results and occupational suggestions. Be sure to print out these results and bring them to class on the due date. Make sure you keep going through the tool until the end (i.e., it gives you a list of occupational matches).
5. We will discuss these results and I will help you interpret and understand what they mean and what they don’t mean.

