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As nore conpani es establish their businesses globally,
they are faced with rel ocati ng busi nesspeople and their
dependents to |l ocations all over the world. The transition
to a new | ocation can be snooth if the nove is coordinated
wel I . Careful planning and consultation by the relocation
manager with the enpl oyee being relocated and the nover may
save the conpany noney, and the enpl oyee and dependents may
be spared unsettling situations and aggravati on. Anong the
guestions to be discussed and resol ved by the coordi nator
and the enpl oyee are whi ch personal possessions shoul d be
shi pped, which goods shoul d be stored, and which rel ocation
company shoul d be responsi ble for scheduling the nove.

The rel ocati on manager within the conpany usually is
acquainted with firnms that specialize in offering excell ent
servi ces for noving enpl oyees and their possessions to the
new | ocati on. The manager will discuss the specific details
of the move with both the enpl oyee and the noving conpany.
The enpl oyee should feel free to ask pertinent questions
that relate to organi zing for the nove.

Once the date of the nove has been set, the enpl oyee
shoul d inventory which itens will be packed and shi pped by
the nmovi ng conpany and which itens should not be packed.
When t he noving conpany arrives, only the itens that are
to be shipped should be in the house. While nost firns will
pay the bul k of relocating expenses, enployees should keep
careful records to justify any additional noving expenses.
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