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Many enpl oyers provide an opportunity for the workers
to enhance their education in various ways. Sonme workers
are able to attend courses held during and after work hours
in their place of enploynent. These courses often provide
excel l ent informati on about the new systens and procedures
relative for specific projects. Enployees who conplete the
courses often receive pronotions on the job. Oten these
courses are geared to the specific needs of the conpany,
and attendees find the courses to be worth their tine.

Many firnms are providing their workers with the time
and resources for attendi ng workshops or conferences that
are conducted by known experts in specific fields. These
prograns will often cover relative topics that may be very
beneficial for addressing common problens and inproving
nmanagenent and enpl oyee rel ations. These prograns are held
at locations away fromthe office so that enployees can
concentrate on the program

Some conpanies will reinburse their enployees for sone
or all tuition expenses if the enployees are enrolled in
approved col | ege prograns. Enpl oyees may enroll in prograns
to obtain degrees that will help themfind nore rewarding
jobs in their firms. If changes in technol ogy have affected
the conpetitive edge of the firm nbst conpanies recogni ze
that the investnent in inproving know edge and skills of
their enployees is well worth the tinme and noney invested
in training, although an enpl oyee nay nove on to another

job after acquiring the new skills.
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