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WORKSHEET 2.4

LEARNING STYLES AND MOTIVATION

You will feel more motivated and positive when you align your efforts with your learning and personality styles. Review your preference and style and think of the factors that help motivate you.


For example, auditory learners may find that they are more motivated when they listen to a tape of their favorite inspirational music and say affirmations. Visual learners may find that they are motivated when they surround themselves with pictures and practice visualizing themselves as motivated and positive. Kinesthetic learners may be more motivated when they work on activities, dance, hike, jog, and work with others. (See pages 14-17 for the complete discussion.)


Analyzers may be more motivated when they think, reflect, and organize information in sequential steps. Supporters may be more motivated when they work in a group and make information meaningful. Creators may be more motivated when they observe, make active experiments, and build models. Directors may be more motivated when they clearly define procedures and make practical applications. (See pages 21-27 for the complete discussion.)


List the ways you can motivate yourself that are compatible with your learning style and personality type:

1.  _____________________________________________________________________

     _____________________________________________________________________
     _____________________________________________________________________

2.  _____________________________________________________________________
     _____________________________________________________________________

     _____________________________________________________________________

3.  _____________________________________________________________________
     _____________________________________________________________________

     _____________________________________________________________________

4.  _____________________________________________________________________
     _____________________________________________________________________

     _____________________________________________________________________

     _____________________________________________________________________

5.  _____________________________________________________________________

     _____________________________________________________________________
     _____________________________________________________________________
6.  _____________________________________________________________________

     _____________________________________________________________________
     _____________________________________________________________________
