Frequently Asked Questions

Sometimes an interviewer asks questions just to see how smoothly you handle yourself under pressure. Here are some common questions, with tips on how to handle them.

	Question
	How to Respond

	“Why do you want to work for us?”
	Be sure to praise the company or organization. Emphasize that you like the challenges, opportunities, and working conditions. Omit or downplay salary.

	“Tell me about yourself.”
	Don’t give a long, boring life history. Pick out a few highlights that will illustrate your ability to be a good employee for the organization that is interviewing you.

	“What are your strengths and weaknesses?”
	Emphasize the strong points that would make you valuable in this organization. Weaknesses that you mention should be minor and placed in a positive light if possible. (“When I get started on a project, I tend to lose all track of time until I’ve finished it.”)

	“What do you think of your current or past boss?”
	Never criticize a supervisor, past or present; doing so makes you look like a sour employee. (This question is often asked to probe whether you are a disgruntled, uncooperative person.)

	“What do you like and dislike about your present (or most recent) job?”
	Stress the positive. Present any negatives as opportunities to learn (for example, “I dislike dealing with angry customers, but I am getting better and better at disarming them with friendliness. I now see the irate customer as a creative challenge.”) Like the preceding question, this one is designed to see if you are a sour person who has trouble fitting in. Though the interviewer asks for your dislikes, you don’t have to give any. If an honest answer is, “There was nothing I disliked about my last job,” say so.

	“Where do you expect to be five years from now?”
	What the interviewer is looking for: Are you committed to this company for a number of years or do you see the job as just a brief stopover in life’s journey?

	“What are your long-range plans?”
	The interviewer wants to know if you have given thought to the future. Failure to have a long-term plan suggests immaturity and indecision.

	“Why should we employ you?”
	You may be one of 50 applicants. Why should you be selected instead of one of the other 49? In your answer, stress your key qualifications. If you haven’t had much experience in the field, don’t downgrade yourself. Stress academic achievements and ability to finish difficult projects. Emphasize your eagerness to prove yourself. 
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